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Work Satisfaction Affecting the Quality of Life of Government Officers in the

Laksi District (Government Complex, Chaengwattana)
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Abstract

This research aimed to study the relationships of satisfaction with job opportunities,
satisfaction with career paths, relationship with supervisors, along with salary and benefits
affecting the quality of life of civil servants in the Laksi district (Government Complex at
Chaengwattana). The primary data with questionnaire was used to collect data from the sample
of 400 respondents. Overall, the level of satisfaction with work was and the relationships with
the supervisor were moderately satisfied. While the satisfaction with career path was at a high
level, the satisfaction with compensation, salary and benefits was at the lowest level. Then,

positive attitude toward life was at moderate level.
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